
BY-LAWS 
Force Athletics, Inc. 
August 2017 (Revised May 2019) 

ARTICLE I        NAME 

This organization shall be known as the Force Athletics, Inc., also known as the 
Association. 

ARTICLE II     OBJECTIVE 

A. The objective of the Association shall be to provide, promote, conduct, 
instruct and supervise athletic sports exhibitions, and places of 
recreation for the youth of this membership. 

B. The Association will provide the guidelines that will enable coaches to not 
only instruct various youth sports, but to install essential life and character 
traits in them at the same time. The basis for these traits will be from a 
biblical framework.  

Those essential life and character traits are: 

1) That each child shall be given the opportunity to learn, observe and 
participate according to his/her ability and general health. 

2) That each child be given the opportunity to put forth effort and accept 
success or failure with dignity and character. 

3) Each child is to be treated as a valued and integral part of his/her team. 

4) Instill good sportsmanship, loyalty, understanding, team spirit, 
perseverance and fairness. 

5) That the conduct of coaches and players is to provide a rewarding 
experience to promote team growth. To this end, each player, parent and 
coach is required to adhere to the Force Athletics Code of Conduct. 

C. Another objective is to provide leadership development formed out of a 
biblical worldview, upholding the standard of living life with integrity, 
character and service to others. 

D. Any action taken by this Association shall have as its first consideration the 
objectives of this article and the benefit of the youth of this membership. 



ARTICLE III- GOVERNMENT, EXECUTIVE BOARD 

A. The government of the Association shall be vested in a Board of 
Directors consisting of: 

OFFICE  TERM 
President  2 years 
Secretary  2 years 
Treasurer  2 years 
Board member (3)  2 years 

The President shall preside at all board meetings and general 
meetings. In the absence of the President, he/she shall be 
succeeded by: first the Secretary, and second the Treasurer. 

In the event of a vacancy of any executive office other than the President, 
an interim officer will be appointed by the Executive Board, Until an 
election for that position and the  remaining term can will be held in 
conjunction with the terms of the elected members. 

The President, Secretary, Treasurer and Board members are elected in 
November of even years, said terms to commence with the first meeting in 
January following elections in November. 

B. The Executive Board shall have the power to veto any motion duly passed 
by any advisory or operational committee action of the Association that they 
feel is not in the best interests of the Association. Said veto power must be 
exercised within fourteen (14) days from the date of the motion passed. 
After a veto, notice of said veto must be given to the advisory or operational 
committee before the next general meeting. 

C. The only elective officers shall be President, Secretary, Treasurer and 
general Board members. Positions such as advisory or operational 
committee members and other positions as the Executive Board shall 
determine, shall be appointed by the Executive Board. 

D. No Executive Board member or other officer shall hold any position with any 
other team, league, or association that is in direct conflict with the Force 
Athletics board position 

E. 1) Any elected official can be removed from office for justifiable cause. 
Written request stating cause for removal must be submitted to the 
Secretary and the President of the Association. The Executive Board will 
review and interview the official. The Executive Board will determine if 
cause is justifiable. If so determined, written notice of motion for removal 
will be made to the advisory and operational committee members and voted 
on removal, which will be held at the next general meeting. Removal will 
require a two-thirds (2/3) vote by the Executive Board via written ballot. 

 2) All parties involved shall be given written notification of decision. 
Personal grievances shall not be considered. 

F. The Executive Board shall choose expanded advisory and/or 
operational committees. Committees may be created and deleted as 
necessary. 



Article IV-MEETINGS 

A. A meeting of the Executive Board shall be conducted monthly. Additional 
meetings may be called by the Executive Board at any time upon request 
of any Executive Board members. 

B. Intentionally left blank. 

C. Written notice of all meetings shall be given one (1) week in advance. 

D. Robert's Rules of Order shall govern the proceedings of all meetings, 
except where same conflicts with the Constitution or By-Laws of the 
Association meetings. 

E. Any action of the Executive Board must be approved by a simple majority 
vote with the requirement of 4 members present to form a quorum. In the 
event a quorum is not available, the presiding officer may declare the 
meeting in "Executive Session" at which time a two-thirds (2/3) majority 
vote will be required from a body comprised of elected officers. A quorum of 
three (3) members is required for "Executive Session". If a vote is a tie after 
Board voting, the President will have the power to cast the deciding vote. 

ARTICLE V - JOB DESCRIPTIONS OF THE EXECUTIVE BOARD 

The primary objective of each Executive Board member is to serve their elected duties 
first prior to any other Association assignments (i.e. coaching, subcommittee, etc.). Any 
action that is contrary to elected duties will be considered negligent of said duties and 
subject to inquiry by the members of the Executive Board. 

PRESIDENT         
● Oversees, participates, or familiarizes in total operation of Association. 
● Conducts all board meetings and general meetings. 
● Oversees jobs of Directors, Commissioners, committee leads, coaches, and 

all other general business pertaining to the Association. This shall included 
selection of the above members. 

● Delegates the rostering of all participants and insures all conferences 
certification be met within deadlines set by Conference. Responsibility may be 
delegated to additional Executive Board member. 

● Delegates a sport-specific budget for all areas of responsibility to the 
Executive Board four months prior to the start date of the season, (i.e., league 
fees, field equipment, etc.) 

● Delegates a budget for uniforms and equipment. 
● Purchase and inventory equipment and uniforms from vendors. 

SECRETARY 
● Participates in all activities of the Association 
● Takes minutes of all board and general meetings 
● Reads all minutes of board and general meetings 
● Oversees all duties of distribution of newsletters, meeting agendas and event 

notifications. 
● Develops and trains an operational committee member to administer  

Academic success programs for all participating members. 



TREASURER 
● Keeps accurate records of all financial business 
● Reports all financial business at general meetings 
● Prepares a budget for the February board meeting to be voted on at the 

March general meetings. 
● Presents financial results for annual review by a volunteer committee 

consisting of five(5) members to include one(1) board member 
● File 990 report annually with IRS, and any other required documents, by 

required deadlines. 

BOARD MEMBER 
● May be assigned specific functions as determined by the Executive Board 
● Reports directly to the President 

ARTICLE VII-FINANCIAL POLICY 

A. The Treasurer shall bring to the general meetings all matters pertaining to 
finances of the Association and shall place all incomes in a common 
treasury, directing the expenditures of same in such a manner as will give 
no individual or team an advantage over the other as to equipment, etc. 

B. Any contribution of funds or equipment shall be put in a general fund for 
the Association as a whole. The Executive Board will review an offer of 
contribution of funds or equipment for any individual or organization in 
order to determine if the contribution will be in the best interests of the 
Association, and will not materially benefit one team over another. 

C. If a team desires to pursue camp for their team, the following 
responsibilities must be met: coaches/parents will be responsible for the 
fees. The Association will not be responsible for any financial situation 
created by a decision for a team for camp. No child will be excluded from 
team’s participation for the reason of not being able to attend camp. All 
camp requests' will be decided by the Executive Board upon review of 
acceptance or rejection. All camps must be approved by Conference. 

D.     All contracts and agreements relating to the Association are to be brought 
to the Executive Board for review. A decision rendered will be returned 
within seven (7) days. The only Executive Board members authorized to 
sign any and all binding contracts are the President, Secretary or Treasurer. 

E.  Intentionally left blank 

F. All monies being collected for any purpose shall be counted and signed off 
by any person who handles said monies. 

ARTICLE VIII-SPORTS RULES AND MANAGEMENT 

A. The Executive Board in conjunction with the Operational Committee shall 
administer every level of the sports program sponsored by the Association and 
to participate in the establishment of rules and governing said program. All 
Executive Board and advisory and operational board members require a 
formal background check to be completed annually and in place before 
appointment to their positional transpires. 

B. Head Coach appointments require Executive Board approval, which involves 
an interview, an Executive Board approved FCA Ministry Leader Application 
(MLA.fca.org), a valid nationally recognized background check and majority 
Executive Board approval. 



C. Assistant coaches are appointed by Head Coaches, and require all relevant 
sport-specific certification as well as a formal background check before the 
season begins. 

D. Any coach, head or assistant, will be terminated by the Executive Board due to 
actions which are contrary to the Association objectives, in violation of rules 
and regulations or detrimental to its purpose. 

All coaches shall follow the Force Athletics Coach’s Code of Conduct 
(appendix 1) for appropriate adult behavior. Failure to do so will result in 
immediate dismissal from their position. If the coach is also a board member, 
the same result will occur. 

E. After the first formal practice session of the season and prior to the last official 
game of the season in which that team participates, a coach may be dismissed 
under the following procedure: 

1. Any request for dismissal must be submitted to the Executive Board in 
writing stating reasons for the request. Said request must be signed. 

2. Causes for dismissal must deal with actions which are contrary to the 
Association objectives, in violation of rules or regulation, or detrimental to 
its purpose. 

3. The Executive Board shall conduct hearings for dismissal. The 
Executive Board has final authority on any dismissal, subject to Article Ill-
Section E - Subsection 1. 

4. A hearing shall be held within three (3) days after receipt of a written 
request for dismissal by an Executive Board member. The Executive Board 
shall inform the individual/s involved of the reason/s and the date, time, and 
place of the hearing. If the individual/s for legitimate reasons is unable to be 
present at meeting, a second meeting will be held within four (4) days of the 
first meeting date, with the date time, and place agreed upon by the 
Executive Board and the individual/s. 

5. Interviews will be held individually with parties involved. The decision 
shall be made in executive session of the Executive Board; all involved 
parties shall be notified of the decision in writing. 

6. If an Executive Board member is related to said coach that is up for 
dismissal, that Board member shall remove themselves from their position 
for the duration of the hearing. 

F. All parents/guardians shall be given a copy of the Force Athletics Parents Code 
of Conduct. Failure to comply with this code of conduct will result in removal of 
said parent from the event. Parent has the right to file a grievance and have a 
hearing before the Executive Board. 

ARTICLE IX-AMENDMENTS 

These By-laws or any section thereof may be amended or repeated by majority of vote 
of written ballots of members meeting the provisions of Article IV-Section E as of the 
date of the proposed amendment or amendments provided that written notice of such 
proposed change/s over the signature of the Secretary shall be mailed to each member 
within fifteen (15) days prior to the meeting at which such proposed change/s shall be 
submitted to vote. 

By-Laws for this Association shall come under approval and revision every two (2) 
years.  



ARTICLE X-EFFECTIVE DATE 

The effective date of the revised By-Laws shall be midnight of the date 
of membership acceptance by vote according to Article IX. 

President _________signature on file________ 

Treasurer _________signature on file________ 

Secretary _________signature on file_______ 



APPENDIX - CODES OF CONDUCT 

FORCE ATHLETICS PARENT CODE OF CONDUCT 

All parents will abide by the code of conduct, which includes the following: 

● Do not criticize the Conference, Association, board members, coaches, players and/or 
cheerleading in public, but reserve constructive criticism for later, in private, with those 
it involves. 

● Accept decisions of the game officials on the field as being fair, and called to the best 
ability, of said officials. 

● Do not criticize an opposing team, its players, coaches, or fans by word of mouth or 
gestures. 

● Emphasize with your child that good athletics strive to be good students and that both 
are physically and mentally alert. 

● Strive to make every football/cheerleader activity serve as a training ground for life, 
and a basis for good mental and physical health by being there to support your child. 

● Emphasize that winning a game is the result of good "TEAMWORK". 

● Will refrain from talking to your child during games and practices.  Any fan who 
becomes a nuisance and out of control shall be asked to leave. 

● Refrain from using abusive and profane language before anyone. 

● Do not deliberately incite unsportsmanlike conduct. 

● Abstain from drinking of alcoholic beverages at both the game and practice fields. 

● Will support all fund raising and other Association activities. 

● Will be responsible for completing and turning in all required paperwork during the 
season on time. 

● Will be required to help out where needed during Association functions. 

● Will not do anything that will be detrimental to the team and/or Association. 

● Will be responsible for getting and picking up your child on time to all Association 
functions. 

● Will be responsible for all my child's equipment and uniforms. Will replace anything 
dial is lost, damage 
due to misuse, or not turned in at the end of the season. 

● Will uphold all Rules, Regulations, Code of Conduct, By-laws, and Board of directives 
of Hoffman Estates Athletic Association. 

 
ANY VIOLATIONS OF THIS CODE OF CONDUCT COULD RESULT WITH TERMINATION. 

   



FORCE ATHLETICS COACH CODE OF CONDUCT 
   
Our Expectations of Coaches 
We believe that God’s greatest commandment is to love Him with our heart, soul, mind and 
strength. We believe that these four elements can be introduced and cultivated through sports. We 
believe that the result will be a fully developed athlete capable of competing in any arena, in any 
conditions, not for their personal glory but for the glory of God. 

We will: 
Coach by supporting players become all around leaders. 

Maintain a Christ-like behavior and attitude at all practices, games, social gatherings, and events. 

Recognize and applaud behavior that demonstrates our values of integrity, teamwork, serving, and 
excellence 

Acknowledge and appreciate the boys’ growth in faith and maturity 

Affirm our players when good character and healthy sportsmanship are displayed, not just when 
they have excellent performance on the field. 

Serve as role models for our players, speaking with respect and acting courteously toward players, 
parents, referees, opponents, spectators, and league officials 

Encourage our athletes with positive statements, even when they make mistakes, and refrain from 
yelling criticism at any player, coach, referee, or spectator. Practice Positive Coaching Alliance 
principles 

Accept responsibility for our behavior. We understand that what we do and say affects the team 
and parents either positively or negatively 

Lead courageously and live with integrity, doing the right thing regardless of the circumstances or 
consequences 

Find ways to serve others and be generous and encouraging with parents from other programs/
teams 

Control our words and emotions, refraining from derogatory, demeaning talk and profanity 

Place the safety and welfare of our players first. 
  



FORCE ATHLETICS PLAYER CODE OF CONDUCT 

Our Expectations of Athletes  
We believe that God’s greatest commandment is to love Him with our heart, soul, mind and 
strength. We believe that these four elements can be introduced and cultivated through sports. We 
believe that the result will be a fully developed athlete capable of competing in any arena, in any 
conditions, not for their personal glory but for the glory of God. 

Athlete’s Purpose 
The reason I play is for the love of the game. I want to become the best I can be – both on and off 
the field. I want to become a man of character, composure, confidence, and courage. 

I believe that many of life’s greatest lessons, values and faith can be learned on the athletic field. 
Sports help to reveal and refine my character so I can become a man who loves, serves and 
cares. I support the values of Force Athletics and strive to learn how to compete and live for Jesus 
Christ. 

Athlete’s Creed 
I accept responsibility for my behavior on and off the field. I understand that what I do and say 
affects my teammates, coaches, and family either positively or negatively. 

I will lead courageously and live with integrity, doing the right thing regardless of the circumstances 
or consequences. 

I will act with respect towards myself, my parents, coaches, teammates, opponents, refs, and 
spectators. 

I will respect others and judge them based on the content of their character. 

I will find ways to make everyone around me better and bring out the best in them. 

I will seek ways to serve my teammates and lend a helping hand. 

I will serve as a role model at all times – speaking with respect and acting courteously. 

I will control my words, refraining from derogatory, demeaning talk and profanity. 

I will give 100% effort to all practices, games, and events. I understand that my effort demonstrates 
my commitment to the team and respect for the coaches. 
  
I will display good sportsmanship, encourage my teammates, refrain from trash-talking or 
intimidation of my opponents, and win and lose graciously. I will win with humility and lose with 
honor. 
  
I will pursue a relationship with Christ and have a desire to honor Him in all I say and do. 
  
Because I represent God, FCA, family, coaches, team and myself, I abide by this Competitor’s 
Creed. 


